
Article 6 - Management Rights 

The VFNHP agrees that, except as these rights may be otherwise specifically limited in this 

Agreement, the Employer has both legal responsibility and sole right to take any and all action as it 

may deem proper with respect to the management of its business, including, but not limited to, the 

right to determine mission and budget; to plan, direct and control its operation; to hire and to 

maintain efficiency of bargaining unit employees; and to discipline and discharge bargaining unit 

employees for just cause. 

Except as limited by express provisions of this Agreement, the VFNHP and the Employer agree that 

all rights, powers or responsibilities of the Employer, existing before the execution of the Agreement, 

are retained by the Employer and that these rights, powers and responsibilities shall belong solely 

and exclusively to the Employer during the term of this Agreement including, but not limited to, the 

right to manage the Employer’s business and property, the right to determine the standards of service 

to be provided and standards of productivity and performance of its bargaining unit employees, the 

right to determine teaching and other professional standards and methods, the right to determine the 

size and composition of the work force, including the utilization of contract/agency employees, to 

determine educational standards, to decide the number and location of offices, buildings, facilities 
and physical plant, to decide the quantity and type of equipment to be used in its operations, to 

determine the speed of such equipment and the content of job classifications, to promulgate rules and 

regulations, to select supervisory and managerial employees, to contract out work, to determine the 

time for work, staffing patterns and work areas, to determine the method and place of performing 

work including the introduction of improved production methods or facilities, to relocate work; to 

determine the scheduling of work and work breaks, to determine whether work shall be performed by 

bargaining unit employees or others, to establish standards of quality and quantity for work to be 

done, to determine whether any part of the whole of its operations shall continue to operate; to 

establish, change or abolish any classification or service, to maintain order and efficiency in its 

facilities and operations, to discharge probationary employees, to determine the duties of bargaining 
unit employees, to hire, to layoff, to assign, to transfer, to determine the qualifications of bargaining 

unit employees, to promote bargaining unit employees, to discipline, demote, suspend or discharge 

bargaining unit employees for just cause, to determine the starting and quitting times, to require 

overtime, to determine the number of hours to be worked, and to subcontract work. UVMMC has the 

right to take whatever actions may be necessary to carry out UVMMC’s mission during emergencies. 


