
Article 39 - Discipline & Discharge 

A. No bargaining unit employee, except for bargaining unit employees in a probationary period, 
shall be disciplined or discharged except for just cause. 
B. UVMMC will permit a VFNHP steward to be present during an investigatory interview 
according to Weingarten standards developed by the National Labor Relations Board. The manager 
or supervisor shall notify the bargaining unit employee that they may have a VFNHP representative 
present prior to or during any conversation, interview, or investigation that, in the reasonable 
opinion of the manager/supervisor, could result in progressive discipline or necessitate some form of 
disciplinary documentation in a personnel file. 
C. A bargaining unit employee shall be informed of the right to have a VFNHP steward or a 
VFNHP representative present whenever the employee is to be informed of a decision to issue a 
written warning, suspension or termination. In the event no VFNHP steward is available, UVMMC 
may impose the discipline but must meet with the bargaining unit employee and a steward as soon 
as practicable. Meetings shall be conducted in the spirit of mutual respect. A copy of the disciplinary 
action shall be given to the VFNHP steward at the end of the conference. 
D. Disciplinary actions involving written warning, suspension and termination only are subject 
to arbitration. 
E. UVMMC will provide the VFNHP with a courtesy copy of written discipline. 

 

 


