
Article 36 - Short-Term Family Leave 

A. Eligibility: 
 

To be eligible for Short Term Family Leave, a bargaining unit employee must have been 
continuously employed by UVMMC for a period of one (1) year for an average of thirty (30) hours 
per week. 

B. Notification Period: 
 

Provided that notice requirements are met, eligible bargaining unit employees may be granted a leave 
of up to four (4) hours in any thirty (30)-day period not to exceed twenty-four (24) hours within a 
rolling twelve (12)-month period measured backward from the date the bargaining unit employee 
begins any Short Term Family Leave. 

C. Use: 
 

Leave may be provided for the following purposes: 

1. To participate in preschool or school activities directly related to the academic advancement 
of the bargaining unit employee’s child, step-child, foster child or ward who lives with the 
bargaining unit employee, such as a parent-teacher conference. 

2. To attend or accompany the bargaining unit employee’s child, step-child, foster child or the 
bargaining unit employee’s parent, spouse or civil union partner, or parent of the bargaining 
unit employee’s spouse or civil union partner or ward who lives with the bargaining unit 
employee (“immediate family”) to routine medical or dental appointments. 

3. To accompany the bargaining unit employee’s parent, spouse or civil union partner, or 
parent of the bargaining unit employee’s spouse or civil union partner to other appointments 
for professional services to their care and well-being. 

4. To respond to a medical emergency involving the bargaining unit employee’s immediate 
family. 

D. Notification Process: 
 

If the need for Short Term Family Leave is foreseeable, the bargaining unit employee must give 
reasonable prior written notice (generally seven (7) days). Bargaining unit employees may give less 
than seven (7) days’ notice only in the case of an emergency. It is considered an emergency if 
waiting seven (7) days could have a significant adverse impact on the bargaining unit employee’s 
family member. Bargaining unit employees are required to take at least two (2) hours of leave at any 
one time. The bargaining unit employee should first inform her/his manager regarding the Short 
Term Family Leave request, if possible. 

E. Paid Leave: 
 

A bargaining unit employee may elect to use CTO time or be unpaid during their Short Term Family 
Leave. Due to the nature of Short Term Family Leave, benefits are not affected, with the exception of 
CTO accrual should the bargaining unit employee choose to be unpaid during Short Term Family 
Leave. 

 


