
Article 27 – Jury Duty 

Bargaining unit employees will be given time off to fulfill their civic responsibility to serve on a jury. 
Bargaining unit employees should present a notice of jury duty to their practice supervisor/manager 
as soon as possible so that any staffing changes can be arranged. While on jury duty, full-time and 
part-time bargaining unit employees shall receive regular pay for authorized hours and retain any 
court pay and reimbursement for travel. If the needs of the court do not require the full workday, the 
bargaining unit employee should contact their supervisor about returning to work. 

For bargaining unit employees who work schedules other than Monday to Friday day shift, 
reasonable accommodation will be made. 

 


