
 

Article 26 –Bereavement Leave 

Bereavement leave is offered to provide paid time off from work for a death in the family. 

All full-time and part-time bargaining unit employees will be granted an absence of up to three (3) 
scheduled workdays with pay if there has been a death in the immediate family. 

Immediate family is defined as spouse, civil union partner, parent, step-parent, children, step-
children, sibling, step-sibling, grandparent, grandchild, mother-in-law, father-in-law, son-in-law, 
daughter-in-law, sister-in-law, brother-in-law, and corresponding relatives of a civil union partner. 
Paid absence for the death of other members of the bargaining unit employee’s household or close 
family members may be granted at the discretion of the manager. If additional time is needed after a 
death in the family or relatives not mentioned above or close friends, the bargaining unit employee 
can discuss the situation with her/his manager to request additional time off using CTO time or VA. 

A death in a family or of a close friend can be a stressful, emotional time for the bargaining unit 
employee. Requests for Bereavement Leave under this section, including additional bereavement 
leave, shall not be unreasonably denied. 

 


