
Article 10 - Probationary Period 

The first ninety (90) calendar days of employment at UVMMC for a bargaining unit employee will 

be considered a probationary period during which he/she may be disciplined or terminated without 

recourse to grievance and arbitration. Extensions beyond the probationary period shall be determined 

by mutual written agreement between the VFNHP, employee, and the Employer. 

 

 


