
Election Procedures Agreement 

 

The University of Vermont Medical Center (UVMMC, or Employer) and the Vermont 

Federation of Nurses and Health Professionals, AFT-Vermont, Local 5221, AFL-CIO (VFNHP, 

or Union) enter into the following Election Procedures Agreement.  This Agreement will 

commence upon ratification of the collective-bargaining agreement between the parties for the 

LPNs/RNs/APRNs, and it will expire on July 9, 2024. 

1. Election Petition 

This Agreement shall apply to any petition filed by VFNHP with the National Labor 

Relations Board (NLRB) for the purpose of seeking to represent additional UVMMC 

employees.  VFNHP shall serve a copy of the petition on UVMMC at the same time it files 

the petition with the NLRB.  The parties agree to work together collaboratively to resolve 

any issues regarding the petition, in compliance with all applicable NLRB legal 

requirements. 

2. Standard of Conduct 

The parties agree that the question of whether workers should be represented by the Union or 

not is one that employees should answer for themselves. 

The Union’s organizing campaign (oral and written) shall be factual, and shall not disparage 

either the motive or mission of the Employer and/or their representatives (e.g., officers, 

managers, and supervisors).  The Union may convey its position fairly, and may provide 

workers with factual information to support an informed decision.  Subject to the foregoing, 

the Union retains the right to communicate its opinion to workers about unionization. 

The Employer’s communications, if any, (oral and written) shall be factual, and shall not 

disparage either the motive or mission of the Union and/or their representatives (e.g., officers 

and representatives).  The Employer may respond fairly, and may provide workers with 

factual information to support an informed decision.  Subject to the foregoing, the Employer 

retains the right to communicate its opinion to workers about unionization. 

Neither the Union nor the Employer shall use consultants or other representatives or 

surrogates to engage in activities inconsistent with these rules of conduct.  No Employer, 

officer, manager, supervisor, designee or agent shall provide assistance to any individual or 

group who may wish to pursue an anti- or pro-union campaign, including use of employer 

time, property or resources. 

After execution of the Stipulated Election Agreement, the Employer agrees that it will not 

hold any captive audience meetings, defined as a meeting called by management with 



required employee attendance for a purpose of discussing issues relating to union organizing 

or the election.  Nothing in this Agreement shall prevent supervisors, managers, or other 

employer representatives from responding in a manner consistent with the spirit and letter of 

this agreement to questions from employees. 

Employer representatives will not inform or imply to eligible voters that they will lose 

benefits, wages or be subject to less favorable working conditions by unionizing. 

No worker shall have his/her right to determine whether or not to be represented by a Union 

abridged in any manner by reason of his/her citizenship or immigration status.   

Neither party will engage in any conduct that is unlawful under the National Labor Relations 

Act.  All activities by either party subject to these provisions shall be carried out in a manner 

so as to not disrupt patient care or otherwise interfere with the operations of the Employer. 

3. Orientation/Training 

All supervisors, managers, and Union organizers who are involved in an organizing 

campaign at the Employer’s facility are expected to be familiar with the terms of this 

Agreement and the need for mutual respect, the importance of both parties’ compliance with 

the Standards of Conduct provisions, and the goal of rapid, cooperative problem-solving 

where incidents of alleged violations occur. 

4. Rapid Response Team and Enforcement 

The Employer and the Union shall each designate a representative with decision-making 

authority to resolve complaints about alleged violations of the Agreement.  Alleged 

violations may include, but are not limited to, cases where the Employer or Union engages in 

speech or activity that violates the spirit or letter of this agreement.  If one party believes that 

the other party has violated these standards, within twelve (12) hours of the alleged violation, 

or as soon as reasonably possible thereafter if the fact of violation was not discoverable 

within that time period, the complaining party shall state the complaint in writing and submit 

it to the other party’s designated representative.  The parties shall have a direct conversation 

within twelve (12) hours to try to resolve the issue.  When the parties agree that a violation 

has occurred, and it is possible to correct, the parties shall hold a joint meeting with the 

affected employee(s) to correct the problem immediately. 

5.  Post-Certification Access and Communications 

In the event one or more units certify the Union as their representative at a facility, the 

Employer will recognize a reasonable number of duly designated delegates in each such unit 

and instruct supervisors to meet with them in a good faith effort to resolve grievances or 

disagreements, which may arise pending settlement of the contract.  During this post-

certification time period, Union access shall be governed by pertinent provisions of the 



existing collective bargaining agreement between VFNHP and the Employer.  This provision 

shall survive termination of this Agreement. 
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